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 A public meeting of the New York State Deferred Compensation Board (the “Board”) was held on 

December 13, 2019, in Room 2E of the offices of Shearman & Sterling LLP in New York, New York.  The 

meeting began at approximately 9:00 a.m. and adjourned at approximately 2:30 p.m.  

 

In attendance: 

Board Members: Diana Jones Ritter, Blake G. Washington, David J. Natoli 

Staff Members (“Staff”): David Fischer, Sharon Lukacs, James Reeves 

Shearman & Sterling LLP  Kenneth Laverriere, Nathan Greene, Gillian Moldowan, Jingjing Liang, 

(“S&S”): Desta Hailu, Anna Stillman 

 

State Street Bank and Trust 

Company (“State Street”): Stephen Medeiros 

 

GSAM Stable Value, LLC    

(“GSAM”): John Axtell, Marie Mastro, Lori Pomerantz   

Callan Associates Inc. (“Callan”): Tom Shingler, Millie Viqueria 

CliftonLarsonAllen LLP 

(“Clifton”): Matthew Oliver 

Nationwide Retirement Solutions Patrick Ray, Katie Moore, Ric Whetro, Debi Pugh, Christy Wilson, 

(“NRS”): Andrew Mertz 

  

T. Rowe Price Blue Chip Growth 

Trust (“TRP Blue Chip Growth”): Mark Andrusis, Christopher Dyer, Larry Puglia 

 

Members of the Public: Paul Shatsoff, Ed Lilly 
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Diana Jones Ritter acted as Chairperson and Anna Stillman acted as Secretary of the meeting.  Ms. 

Ritter called the meeting to order at approximately 9:00 a.m. 

I. APPROVAL OF MINUTES 

The Board reviewed the minutes of the previous Board meeting held on August 23, 2019, including 

the minutes for the Board’s Executive Session held as part of that meeting.  Ms. Ritter moved to approve the 

minutes, and they were unanimously approved. 

At approximately 9:10 a.m., the Board went into Executive Session with Staff and Nathan Greene, 

Jingjing Liang, Desta Hailu, and Ms. Stillman of S&S to discuss certain topics related to the Deferred 

Compensation Plan for Employees of the State of New York and Other Participating Jurisdictions (the 

“Plan”). At approximately 9:30 a.m., the Board returned from Executive Session and the Public Session 

resumed. 

II. AUDITOR PRESENTATION 

Following discussion of the financial audit, David Fischer of Staff introduced an action to approve 

Clifton’s annual report for the audit of the Plan’s financial statements for 2019, and Ms. Ritter’s motion to 

approve the financial audit report was unanimously approved.  Noting that this would be the last year in 

which Clifton would be auditing the Plan, Ms. Ritter thanked the firm for its long service. 

Mr. Fischer asked the Board to review and approve an action to accept Staff’s recommendation of the 

computed performance criteria penalties to be assessed against NRS for the fiscal year 2018-2019 pursuant 

to NRS’s contract with the Board and Clifton’s 2019 performance criteria audit of NRS in the aggregate 

amount of $68,000.  Ms. Ritter moved to approve this action and it was unanimously approved.   

III. INVESTMENT CONSULTANT PRESENTATION 

Tom Shingler of Callan provided a summary of current market conditions and a market outlook for 

2020. Mr. Shingler noted overall strong market performance for the year. He discussed differences among 

various markets and geographies.  He referred to uncertainty created by certain world events, including 

Brexit and trade disputes. He noted the increase in negative yield bonds in certain global markets. 

Next, Mr. Shingler commented on general issues and trends relevant to retirement plans. For 

example, according to Callan’s annual environmental, social, and governance (“ESG”) survey for 2019, 

defined contribution plans increasingly incorporated ESG factors into investment decisions. 

Mr. Shingler reviewed participant asset distribution across funds, emphasizing a modest but steady 

increase in allocation to target date funds.  He observed that total Plan assets grew in the quarter, largely due 

to asset returns. He reviewed performance for each of the funds, including return and risk metrics.  Mr. 

Shingler then offered remarks on TRP Blue Chip Growth, highlighting certain organizational and 

performance matters ahead of the presentation by that fund’s manager to come later in the meeting. 
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IV. STABLE INCOME FUND STRUCTURE MANAGER 

Marie Mastro of GSAM provided a performance overview of the Stable Income Fund during the third 

quarter. Ms. Mastro reviewed the diversification of fund managers, cash flow, and credit rating. Ms. Mastro 

noted that the Stable Income Fund experienced large positive cash flows in the quarter, book value 

performance outperformed the custom index due to manager performance, and asset allocation remained 

largely unchanged, with the exception of an increase in the cash position, which remained well below the 

statutory cap despite the recent increase. Finally, Ms. Mastro summarized continued efforts to negotiate fee 

reductions, which resulted in an overall reduction of 1.4 basis points in 2019, and projected further fee 

reductions in 2020.  

Following Ms. Mastro’s presentation, Lori Pomerantz of GSAM provided the Board with a market 

overview and performance review of the Stable Income Fund’s investment portfolio. Ms. Pomerantz 

observed that it had been a strong year for fixed income returns, and that many sectors had outperformed 

Treasuries. She outlined the performance of each investment manager, noting that most had performed 

relatively positively.  

To conclude the presentation, John Axtell of GSAM provided additional detail on the increase in 

negative yield bonds in certain global markets.  He discussed the implications for investment structures like 

the Stable Income Fund were they to hold negative yield bonds, while also emphasizing that GSAM 

continues to view negative yield bonds as a non-U.S. phenomenon.    

V. PLAN ISSUES 

Mr. Fischer began by presenting the preliminary fiscal year 2020-2021 budget, which includes a 2% 

increase from the adopted budget of the previous year. Mr. Fischer detailed anticipated expenses and 

revenues. Staff informed the Board of its ongoing consideration of a change in the asset-based fee, and the 

Board discussed related considerations. Mr. Fischer indicated that Staff would present a final budget and fee 

recommendation for approval at the February 21, 2020 Board meeting. 

Next, Mr. Fischer provided an overview of 2020 Plan issues and goals. Administrative items included 

adjustment to contribution limits, potential changes in tax laws, improvements in technology usage, and a 

general rebranding of communication materials to participants, including the Plan website, participant 

statements, and newsletters. Marketing initiatives in 2020 would focus on Plan communications and 

distribution planning. Mr. Fischer stated that the Board may issue requests for proposals from certain service 

providers in 2020 ahead of schedule.  

VI. ADMINISTRATIVE SERVICE AGENCY PRESENTATION 

Patrick Ray of NRS began by introducing Christy Wilson as a new member of the team, who is 

expected to replace Debi Pugh as Ms. Pugh transitions into a position at NRS conducting a similar role at the 

national level.  

Ms. Pugh of NRS updated the Board on Plan participant communication initiatives for 2020, noting 

that redesign of the participant website, newsletter, and account statements would be priorities in the 

upcoming year. Ms. Pugh informed the Board that NRS would continue to develop technological 

improvements, including the implementation of Account Lock and online distributions. Ms. Pugh introduced 
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the NW Retirement Institute, an NRS resource providing thought leadership on retirement issues. To 

conclude, Ms. Pugh updated the Board on ongoing initiatives, including the New York Office of the State 

Comptroller mailer, payroll automation, and eDelivery.  

Mr. Ray offered a report on service updates, and highlighted the addition of information regarding 

required minimum distributions to the website. 

VII. T. ROWE PRICE BLUE CHIP GROWTH TRUST REPORT 

Larry Puglia of TRP Blue Chip Growth began by introducing the team managing the fund. Mr. Puglia 

informed the Board that succession planning efforts had begun ahead of Mr. Puglia’s anticipated retirement, 

though no timeline was set. Next, Mr. Puglia described the team’s investment strategy, emphasizing the 

generation of cash flow to drive growth, and spoke to the overlay of ESG considerations in the investment 

process. Mr. Puglia provided a performance overview, which, despite disappointing third and fourth quarters 

in 2019, had produced solid returns over the longer term.  He detailed positions in certain securities. At the 

request of the Board, Mr. Puglia also provided a 2020 market outlook.  

VIII. ADJOURNMENT 

There being no further issues to discuss, the meeting was adjourned at approximately 2:30 p.m. 

*     *     *     *     * 

   Anna Stillman 

  Secretary of the Meeting 

 

 

 

 

 


